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 PRINCIPAL’S REPORT
Week four of the term has flown past and as we head into Week 5, I would like to congratulate

our students on the way they have quickly settled into work. Term One can be very busy with

lots of interruptions for Swimming, Athletics, School Photos, whole School Assemblies, Camps

and excursions with more to come over the next few weeks but most students have coped

admirably with changes to their program. They’ve also had to contend with some disruptions to

their learning program as many building projects are underway and they may have been

moved out of their normal space temporarily. 

Since the beginning of the year, the College has had the Year 7 Hub Roof completely replaced

with extensive changes being made internally, our high-risk trees have been removed, the

music room has a new roof, the Middle School toilets has a new ceiling, guttering has been

replaced on most building and several have been painted. The bike enclosure has had a face

lift, the Junior School toilets has a new deck and the steps into some classrooms have been

replaced. The technology floors are being re-sanded and re-stained and the Marriott theatre is

getting new drains and a new retaining wall. And there is still a great deal of work to be done on

the Art Car park, drainage around the Global Learning Centre, roof repairs on Science and the

Amenities block, new Windows in Students Services and a new deck on the Music room. There is

also a great deal of work to be completed on the ramps across the College to made them all

compliant with current building codes. While all this is a little inconvenient at times, it will be

wonderful when it is all completed. 

The next round of swimming - Glenelg District - was held on Thursday the 19th of February

against schools from Portland, Heywood and Hamiliton, including the private schools. Those

students representing Portland Secondary College all did extremely well, with two students

Matilda Andrews and Hugo Keenan taking out Age Group Champions on the day. Well done to

all students involved.



And it’s a busy week ahead as well. Information sessions are being held tonight for students

in Year 11 at 6pm and Year 12 at 7pm. Wednesday evening is the Year 7 and Newcomer’s BBQ.

On Friday the School Canteen will be closed but the year 11VM class have decided to run a

BBQ that day so students will still be able to purchase lunch.

Every year Portland Secondary College invites parent input into a number of school policies.

This week we publish the Second of these – the College’s Child Safety and Wellbeing Policy.

If you have any comments or contributions regarding the Policy, please email the Principal on

Portland.sc@education.vic.gov.au.

Respect CreativitySuccess Resilience



Notice of election and call for nominations 
An election is to be conducted for members of the school council of Portland Secondary
College. 

Nomination forms may be obtained from the school and must be lodged by 4.00pm on 
02/03/2026. 
The Ballot will close at 4.00pm on 16/03/2026. 

Following the closing of nominations, a list of the nominations received will be posted at the 
school. 

The terms of office, membership categories and number of positions in each membership 
category open for election are as follows: 

 
Principal Signature 

Membership Category Term of Office 

From the day after the date 
of the declaration of the poll 
in 2026 to and inclusive of 
the date of the declaration 
of the poll in 2028 

Number of Positions 

Parent Member 6 

From the day after the date 
of the declaration of the poll 
in 2026 to and inclusive of 
the date of the declaration 
of the poll in 2028 

School employee member 1 

From the day after the date 
of the declaration of the poll 
in 2026 to and inclusive of 
the date of the declaration 
of the poll in 2027 

Student Member 2 

If the number of nominations is less than the number of vacancies, a notice to that effect 
and calling for further nominations will be posted in a prominent position at the school. 

























The following terms in this policy have specific definitions: 
•
•
•
•
•
•
•
•
•
•
•
•
• 

child
child safety
child abuse 
child-connected work 
child-related work 
school environment 
school boarding environment 
school staff 
school boarding premises staff 
school governing authority 
school boarding premises governing authority
student 
volunteer. 

The Portland Secondary College Child Safety and Wellbeing Policy demonstrates our school’s commitment to creating
and maintaining a child safe and child-friendly organisation, where children and young people are safe and feel safe. 

This policy provides an overview of our school’s approach to implementing Ministerial Order 1359 (PDF, 363KB) 
which sets out how the Victorian Child Safe Standards apply in school environments. 
It informs our school community of everyone’s obligations to act safely and appropriately towards children and 
guides our processes and practices for the safety and wellbeing of students across all areas of our work. 
SCOPE 
This policy: 

• applies to all school staff, volunteers and contractors whether or not they work in direct contact with 
students. It also applies to school council members where indicated. 
applies in all physical and online school environments used by students during or outside of school hours, 
including other locations provided by for a student’s use (for example, a school camp) and those provided 
through third-party providers 
should be read together with our other child safety and wellbeing policies, procedures, and codes – refer to 
the related school policies section below. 

• 

• 

Portland Secondary College is a child safe organisation which welcomes all children, young people and their families.

We are committed to providing environments where our students are safe and feel safe, where their participation is 
valued, their views respected, and their voices are heard about decisions that affect their lives. Our child safe 
policies, strategies and practices are inclusive of the needs of all children and students. 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional 
growth enable students to embody our core values. 

Child Safety and Wellbeing Policy 
PURPOSE 

DEFINITIONS

STATEMENT OF COMMITMENT TO CHILD SAFETY AND CHILD SAFETY PRINCIPLES 

https://www.vic.gov.au/child-safe-standards-definitions
https://www.vic.gov.au/child-safe-standards-definitions
https://www.vic.gov.au/child-safe-standards-definitions
https://content.sdp.education.vic.gov.au/media/ministerial-order-1359-975
https://content.sdp.education.vic.gov.au/media/ministerial-order-1359-975
https://content.sdp.education.vic.gov.au/media/ministerial-order-1359-975


We have no tolerance for child abuse and take proactive steps to identify and manage any risks of harm to students
in our school environments. 

We promote positive relationships between students and adults and between students and their peers. These 
relationships are based on trust and respect. 
We take proactive steps to identify and manage any risk of harm to students in our school environment. When child 
safety concerns are raised or identified, we treat these seriously and respond promptly and thoroughly. 
Particular attention is given to the child safety needs of Aboriginal students, those from culturally and linguistically 
diverse backgrounds, international students, students with disabilities, those unable to live at home, children and 
young people who identify as lesbian, gay, bisexual, trans and gender diverse, intersex and queer (LGBTIQIA+) and 
other students experiencing risk or vulnerability. Inappropriate or harmful behaviour targeting students based on 
these or other characteristics, such as racism or homophobia, are not tolerated at our school, and any instances 
identified will be addressed with appropriate consequences. 
Child safety is a shared responsibility. Every person involved in our school has an important role in promoting child 
safety and wellbeing and promptly raising any issues or concerns about a child’s safety. 
We are committed to regularly reviewing our child safe practices, and seeking input from our students, families, 
staff, and volunteers to inform our ongoing strategies. 

 
All staff and volunteers will: 

• participate in child safety and wellbeing induction and training provided by the school or the Department of 
Education, and always follow the school’s child safety and wellbeing policies and procedures 
act in accordance with our Child Safety Code of Conduct • 

 
Our school leadership team (comprising the Principal, Assistant Principals, Learning Specialists, Leading Teachers and
inclusive practice Leader), is responsible for ensuring that a strong child safe culture is created and maintained, and
that policies and practices are effectively developed and implemented in accordance with Ministerial Order 1359. 

Principals and Assistant Principals will: 

• ensure effective child safety and wellbeing governance, policies, procedures, codes and practices are in place 
and followed 
model a child safe culture that facilitates the active participation of students, families and staff in promoting 
and improving child safety, cultural safety and wellbeing
enable inclusive practices where the diverse needs of all students are considered
reinforce high standards of respectful behaviour between students and adults, and between students
promote regular open discussion on child safety issues within the school community including at leadership 
team meetings, staff meetings and school council meetings 
facilitate regular professional learning for staff and volunteers (where appropriate) to build deeper 
understandings of child safety, cultural safety, student wellbeing and prevention of responding to abuse 
create an environment where child safety complaints and concerns are readily raised, and no one is 
discouraged from reporting an allegation of child abuse to relevant authorities. 

• 

•
•
• 

• 

• 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

 
School staff and volunteers

ROLES AND RESPONSIBILITIES 
School leadership team



identify and raise concerns about child safety issues in accordance with our Child Safety Responding and
Reporting Obligations Policy and Procedures, including following the Four Critical Actions for Schools 
ensure students’ views are taken seriously and their voices are heard about decisions that affect their lives 
implement inclusive practices that respond to the diverse needs of students. 

 
Our Child Safety Code of Conduct sets the boundaries and expectations for appropriate behaviours between adults
and students. It also clarifies behaviours that are not acceptable in our physical and online environments. 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

 
Portland Secondary College has nominated a Student Services officer as our child safety champion to support the
principal to implement our child safety policies and practices, including staff and volunteer training. 

The responsibilities of the child safety champion are outlined at Guidance for child safety champions. In addition to 
these roles, our child safety champion is also responsible for the running of Student Support Services in the College. 
Our principal and child safety champion are the first point of contact for child safety concerns or queries and for 
coordinating responses to child safety incidents. 

• The Principal is responsible for monitoring the school’s compliance with the Child Safety and Wellbeing 
Policy. Anyone in our school community should approach the Principal if they have any concerns about the 
school’s compliance with the Child Safety and Wellbeing Policy. 
The Principal is responsible for informing the school community about this policy, and making it publicly 
available 
Other specific roles and responsibilities are named in other child safety policies and procedures, including
the Child Safety Code of Conduct, Child Safety Responding and Reporting Obligations (including Mandatory
Reporting) Policy and Procedures, and Child Safety Risk Register. 

• 

• 

Our school has also established a Child Safety and Wellbeing Team and a Student Reference Group on child safety. The 
Child Safety and Wellbeing Team meet regularly to identify and respond to any ongoing matters related to child safety 
and wellbeing. The Student Reference Group provides an opportunity for students to provide input into school 
strategies. 
Our Risk Management Committee monitors the Child Safety Risk Register. 

 
In performing the functions and powers given to them under the Education and Training Reform Act 2006, school
council members will: 

• 
• 
• 
• 

champion and promote a child safe culture with the broader school community 
ensure that child safety is a regular agenda item at school council 
undertake annual training on child safety 
approve updates to, and act in accordance with the Child Safety Code of Conduct to the extent that it applies 
to school council employees and members 
when hiring school council employees, ensure that selection, supervision, and management practices are 
child safe. (At our school, school council employment duties are delegated to the principal who is bound by 
this policy). 

• 

• 

• 
• 

 
School council

CHILD SAFETY CODE OF CONDUCT

Specific staff child safety responsibilities

https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.vic.gov.au/guidance-child-safety-champions
https://www.vic.gov.au/guidance-child-safety-champions
https://www.vic.gov.au/guidance-child-safety-champions


We ensure that students also know what is acceptable and what is not acceptable so that they can be clear and
confident about what to expect from adults in the school. 

The Child Safety Code of Conduct also includes processes to report inappropriate behaviour. 

 
To support child safety and wellbeing at Portland Secondary College, we work to create an inclusive and supportive
environment that encourages students and families to contribute to our child safety approach and understand their
rights and their responsibilities. 

Respectful relationships between students are reinforced and we encourage strong friendships and peer support in 
the school to ensure a sense of belonging through implementing our whole school approach to Respectful 
Relationships, our student Code of Conduct, and our school values. 

 
At our school we identify, assess and manage risks to child safety and wellbeing in our physical and online school
environments. These risks are managed through our child safety and wellbeing policies, procedures and practices,
and in our activity specific risk registers, such as those we develop for off-site overnight camps, adventure activities
and facilities and services we contract through third party providers for student use. 

Our Child Safety Risk Register is used to record any identified risks related to child abuse alongside actions in place to 
manage those risks. Our school leadership team will monitor and evaluate the effectiveness of the actions in the 
Child Safety Risk Register at least annually. 

The College will also: 

• 
• 

Maintain correct supervision of students in all settings 
Inform students and their families about the appropriate use of the College’s technology and safety tools, 
and how to seek help and report concerns including cyberbullying and online grooming 
Promote activities in the school community to raise awareness around bullying prevention 
Inform students about online safety risks 

• 
• 

 
At Portland Secondary College, we are committed to establishing an inclusive and culturally safe school where the
strengths of Aboriginal culture, values and practices are respected. 

We think about how every student can have a positive experience in a safe environment. For Aboriginal students, we 
recognise the link between Aboriginal culture, identity and safety and actively create opportunities for Aboriginal 
students and the Aboriginal community to have a voice and presence in our school planning, policies, and activities.

We have developed the following strategies to promote cultural safety in our school community: 
• 
• 
• 
• 
• 
• 

Beginning events and meetings with an Acknowledgement of Country 
Flying the Aboriginal and Torres Strait Islander flags on the school grounds 
Displaying plagues, signs and value poles to acknowledge the traditional owners of the land 
Appointing a student cultural officer to represent the cultural needs of students 
Ensuring all staff complete Community Understanding Safety Training 
Meeting termly with all Aboriginal and Torres Strait Islander students, their families and the KESO to discuss 
student progress 
Facilitating and attending key public events and anniversaries • 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

STUDENT EMPOWERMENT

ESTABLISHING A CULTURALLY SAFE ENVIRONMENT

MANAGING RISKS TO CHILD SAFETY AND WELLBEING



 
As a child safe organisation, we celebrate the rich diversity of our students, families and community and promote
respectful environments that are free from discrimination. Our focus is on wellbeing and growth for all. 

We recognise that every child has unique skills, strengths and experiences to draw on. 

We inform students of their rights through our whole school approach to Respectful Relationships and give them the
skills and confidence to recognise unsafe situations with adults or other students and to speak up and act on
concerns relating to themselves or their peers. We ensure our students know who to talk to if they are worried or
feeling unsafe and we encourage them to share concerns with a trusted adult at any time. Students and families can
also access information on how to report concerns at Student Services. 

When the school is gathering information in relation to a complaint about alleged misconduct or abuse of a child, we 
will listen to the complainant’s account and take them seriously, check our understanding of the complaint, support 
the student and keep them (and their parents and carers, as appropriate) informed about progress.

Portland Secondary College will also: 

• 
• 
• 
• 
• 
• 

Inform students of their rights and special protections 
Share information about student needs through approved information sharing schemes 
Promote student voice and agency 
Invite student feedback on school wide decisions through student forums 
Provide students with a variety of ways to air their concerns 
Appoint student Diversity and Inclusion officers to represent student voice on the Student Voice and Agency 
Committee 

 
Our families and the school community have an important role in monitoring and promoting children’s safety and
wellbeing and helping children to raise any concerns. 

To support family engagement, at Portland Secondary College we are committed to providing families and 
community with accessible information about our school’s child safe policies and practices and involving them in our 
approach to child safety and wellbeing.

We will create opportunities for families to have input into the development and review of our child safety policies 
and practices and encourage them to raise any concerns and ideas for improvement. 
We do this by: 

• Ensuring our child safety policies and procedures are available for students and parents on the College 
website 
Using newsletters to inform families and the school community about any significant updates to our child 
safety policies or processes, and strategies or initiatives that we are taking to ensure student safety.
Displaying PROTECT Child Safety posters across the school in Student Hubs, Student Services and the Library 

• 

• 
The College will also: 

• 
• 
• 

Provide parents, carers and students with information about children’s rights via the newsletter 
Provide regular opportunities for families to engage with staff 
Utilise the whole school approach to Resilience, Rights and Respectful Relationships education. 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

FAMILY ENGAGEMENT

DIVERSITY AND EQUITY



 
At Portland Secondary College, we apply robust child safe recruitment, induction, training, and supervision practices
to ensure that all staff, contractors, and volunteers are suitable to work with children. 

 
When recruiting staff, we follow the Department of Education’s recruitment policies and guidelines, available on the
Policy and Advisory Library (PAL) at: 

• 
• 
• 
• 

Recruitment in Schools 
Suitability for Employment Checks 
School Council Employment 
Contractor OHS Management. 

When engaging staff to perform child-related work, we: 
• sight, verify and record the person’s Working with Children clearance or equivalent background check such 

as a Victorian teaching registration 
collect and record: • 

o 
o 
o 
o 

proof of the person’s identity and any professional or other qualifications 
the person’s history of working with children 
references that address suitability for the job and working with children. 
references that address suitability for the job and working with children. 

Staff induction 
All newly appointed staff will be expected to participate in our child safety and wellbeing induction program. The 
program will include a focus on: 

• 
• 
• 

the Child Safety and Wellbeing Policy (this document) 
the Child Safety Code of Conduct 
the Child Safety Responding and Reporting Obligations (including Mandatory Reporting) Policy and
Procedures and 
any other child safety and wellbeing information that school leadership considers appropriate to the nature 
of the role. 

• 

Ongoing supervision and management of staff 
All staff engaged in child-connected work will be supervised appropriately to ensure that their behaviour towards 
children is safe and appropriate. 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

We pay particular attention to individuals and groups of children and young people in our community with additional
and specific needs. This includes tailoring our child safety strategies and supports to the needs of: 

• 
• 
• 
• 
• 
• 

Aboriginal children and young people 
children from culturally and linguistically diverse backgrounds 
children and young people with disabilities 
children unable to live at home or impacted by family violence 
international students 
children and young people who identify as LGBTIQA+. 

Our Student Wellbeing and Engagement Policy provides more information about the measures we have in place to 
support diversity and equity. 

Staff recruitment

SUITABLE STAFF AND VOLUNTEERS

https://www2.education.vic.gov.au/pal/recruitment-schools/overview
https://www2.education.vic.gov.au/pal/recruitment-schools/overview
https://www2.education.vic.gov.au/pal/suitability-employment-checks/overview
https://www2.education.vic.gov.au/pal/suitability-employment-checks/overview
https://www2.education.vic.gov.au/pal/school-council-employment/overview
https://www2.education.vic.gov.au/pal/school-council-employment/overview
https://www2.education.vic.gov.au/pal/contractor-ohs-management/policy


 
Portland Secondary College fosters a culture that encourages staff, volunteers, students, parents, and the school
community to raise concerns and complaints. This makes it more difficult for breaches of the code of conduct,
misconduct or abuse to occur and remain hidden. 

We have clear pathways for raising complaints and concerns and responding and this is documented in our school’s 
Complaint Policy. 

 
Ongoing training and education are essential to ensuring that staff understand their roles and responsibilities and
develop their capacity to effectively address child safety and wellbeing matters. 

In addition to the child safety and wellbeing induction, our staff will participate in a range of training and 
professional learning to equip them with the skills and knowledge necessary to maintain a child safe environment. 
Staff child safety and wellbeing training will be delivered at least annually and will include guidance on: 

• 
• 

our school’s child safety and wellbeing policies, procedures, codes, and practices 
completing the Protecting Children – Mandatory Reporting and Other Legal Obligations online module 
annually 
recognising indicators of child harm including harm caused by other children and students 
responding effectively to issues of child safety and wellbeing and supporting colleagues who disclose harm 
how to build culturally safe environments for children and students 
information sharing and recordkeeping obligations 
how to identify and mitigate child safety and wellbeing risks in the school environment. 

• 
• 
• 
• 
• 

Other professional learning and training on child safety and wellbeing, for example, training for our volunteers, will be 
tailored to specific roles and responsibilities and any identified or emerging needs or issues. 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

 
To ensure our school council is equipped with the knowledge required to make decisions in the best interests of
student safety and wellbeing, and to identify and mitigate child safety and wellbeing risks in our school
environment, the council is trained at least annually. Training includes guidance on: 

• individual and collective obligations and responsibilities for implementing the Child Safe Standards and 
managing the risk of child abuse 
child safety and wellbeing risks in our school environment 
Portland Secondary College child safety and wellbeing policies, procedures, codes and practices 

• 
• 

Staff will be monitored and assessed to ensure their continuing suitability for child-connected work. This will be done
through annual performance reviews. 

Inappropriate behaviour towards children and young people will be managed swiftly and in accordance with our school 
and department policies and our legal obligations. Child safety and wellbeing will be paramount. 
Suitability of volunteers 
All volunteers are required to comply with our Volunteers Policy, which describes how we assess the suitability of 
prospective volunteers and outlines expectations in relation to child safety and wellbeing induction and training, and 
supervision and management. 

School council training and education

COMPLAINTS AND REPORTING PROCESSES

CHILD SAFETY KNOWLEDGE, SKILLS and AWARENESS

https://www.schools.vic.gov.au/online-learning-schools
https://www.schools.vic.gov.au/online-learning-schools
https://www.schools.vic.gov.au/online-learning-schools


 
We acknowledge that good records management practices are a critical element of child safety and wellbeing and
manage our records in accordance with the Department of Education’s policy: Records Management – School
Records 

 
Portland Secondary College collects, uses, and discloses information about children and their families in accordance
with Victorian privacy laws, and other relevant laws. For information on how our school collects, uses and discloses
information refer to: Schools’ Privacy Policy. 

 
At Portland Secondary College, we have established processes for the review and ongoing improvement of our child
safe policies, procedures, and practices. 

We will: 

• 
• 
• 

review and improve our policy every 2 years or after any significant child safety incident 
analyse any complaints, concerns, and safety incidents to improve policy and practice 
act with transparency and share pertinent learnings and review outcomes with school staff and our school 
community 
Monitor and manage child safety risks using a risk register • 

 
Portland Secondary College is committed to communicating our child safety strategies to the school community
through 

• ensuring that key child safety and wellbeing policies are available on our website including the Child Safety 
and Wellbeing Policy (this document), Child Safety Code of Conduct, and the Child Safety Responding and 
Reporting Obligations (including Mandatory Reporting) Policy and Procedure 
displaying PROTECT posters around the school 
updates in our school newsletter and Compass Portal. 
ensuring that child safety is a regular agenda item at school leadership meetings, staff meetings and school 
council meetings. 

• 
• 
• 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

If there is an incident, disclosure, allegation or suspicion of child abuse, all staff and volunteers (including school
council employees) must follow our Child Safety Responding and Reporting Obligations Policy and Procedures. Our
policy and procedures address complaints and concerns of child abuse made by or in relation to a child or student,
school staff, volunteers, contractors, service providers, visitors or any other person while connected to the school. 

As soon as any immediate health and safety concerns are addressed, and relevant school staff have been informed, 
we will ensure our school follows: 

• 
• 

the Four Critical Actions for complaints and concerns relating to adult behaviour towards a child 
the Four Critical Actions: Student Sexual Offending for complaints and concerns relating to student sexual 
offending 

Our Student Wellbeing and Engagement Policy and Bullying Prevention Policy cover complaints and concerns relating 
to student physical violence or other harmful behaviours. 

COMMUNICATIONS

RECORDS MANAGEMENT

REVIEW OF CHILD SAFETY PRACTICES

PRIVACY AND INFORMATION SHARING

https://www2.education.vic.gov.au/pal/records-management/policy
https://www2.education.vic.gov.au/pal/records-management/policy
https://www2.education.vic.gov.au/pal/records-management/policy
https://www2.education.vic.gov.au/pal/records-management/policy
https://www.vic.gov.au/schools-privacy-policy
https://www.vic.gov.au/schools-privacy-policy
https://www.vic.gov.au/schools-privacy-policy
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.schools.vic.gov.au/identify-and-respond-student-sexual-offending
https://www.schools.vic.gov.au/identify-and-respond-student-sexual-offending
https://www.schools.vic.gov.au/identify-and-respond-student-sexual-offending


Bullying Prevention and Response Policy
Child and Family Violence Information Sharing Schemes
Complaints Policy
Contractor OHS Management Policy
Digital Learning in Schools Policy
Family Violence Support
Protecting Children: Reporting Obligations Policy
Policy and Guidelines for Recruitment in Schools
Reportable Conduct Policy
Student Wellbeing and Engagement Policy
Supervision of Students Policy
Visitors in Schools Policy
Volunteers in Schools Policy
Working with Children and other Suitability Checks for School Volunteers and Visitors 

Identifying and Responding to All Forms of Abuse in Victorian Schools 
Four Critical Actions for Schools 
Identifying and Responding to Student Sexual Offending 
Four Critical Actions for Schools: Responding to Student Sexual Offending 
Recording your actions: Responding to suspected child abuse – A template for Victorian schools 

 
This Child Safety Policy is to be read in conjunction with other related school policies, procedures, and codes. These
include our: 

• 
• 
• 
• 
• 
• 
• 
• 
• 

Bullying Prevention Policy 
Child Safety Responding and Reporting Obligations Policy and Procedures 
Child Safety Code of Conduct 
Complaints Policy 
Digital Learning Policy 
Inclusion and Diversity Policy 
Student Wellbeing and Engagement Policy 
Visitors Policy 
Volunteers Policy 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

Other related documents

RELATED POLICIES AND PROCEDURES

Related Department of Education policies 
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•

https://www2.education.vic.gov.au/pal/bullying-prevention-response/policy
https://www2.education.vic.gov.au/pal/information-sharing-schemes/policy
https://www2.education.vic.gov.au/pal/complaints/policy
https://www2.education.vic.gov.au/pal/contractor-ohs-management/policy
https://www2.education.vic.gov.au/pal/digital-learning/policy
https://www2.education.vic.gov.au/pal/family-violence-support/policy
https://www2.education.vic.gov.au/pal/protecting-children/policy
https://www2.education.vic.gov.au/pal/recruitment-schools/policy-and-guidelines
https://www2.education.vic.gov.au/pal/reportable-conduct-scheme/policy
https://www2.education.vic.gov.au/pal/student-engagement/policy
https://www2.education.vic.gov.au/pal/supervision-students/policy
https://www2.education.vic.gov.au/pal/visitors/policy
https://www2.education.vic.gov.au/pal/volunteers/policy
https://www2.education.vic.gov.au/pal/suitability-checks/policy
https://www2.education.vic.gov.au/pal/suitability-checks/policy
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.schools.vic.gov.au/report-child-abuse-schools
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_Policy.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_Policy.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_SSO.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_SSO.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Schoolstemplate.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Schoolstemplate.pdf


 
Policy last reviewed 
Consultation 

Endorsed by 
Endorsed on 
Next review date 

 
The Principal is responsible for reviewing and updating the Child Safety and Wellbeing Policy at least every two
years. The review will include input from students, parents/carers and the Portland Secondary College community. 

February 2026
Consultation on this policy is mandatory. February 2026 School Council, February
Newsletters 2026
Principal
25.02.2026
Before February 2028 

We strive to create an environment where high expectations, a wealth of opportunitites, and dedicated professional
growth enable students to embody our core values. 

APPROVAL

POLICY STATUS AND REVIEW





 Sue Taylor, Year 11/12 Leader

Pancake Day 

Respect CreativitySuccess Resilience

Our Senior students were recently treated to a pancake breakfast that was prepared for them
by our Senior School Staff! YUM!



 Emma Rudge, Swimming

PSC Swimming Carnival

Respect CreativitySuccess Resilience

Despite the cool weather, an awesome day was had at the PSC Swimming Sports.  

There was fierce competition across the board, particularly between long‑time rivals Sienna
Stone and Matilda Andrews, with Stone narrowly edging out PSC swim star Andrews in the

50‑metre freestyle.

The pair’s electric rivalry set the tone for the day, inspiring fellow Year 12 students Jack, Will
and Scott, who entertained the crowd with their creative recreation of an ancient survival

swimming test—complete with a spirited “best dressed” contest.

Students from Years 7–11 also showcased impressive potential, delivering notable
performances in both speed and school spirit. 

The day concluded with a podium presentation celebrating the outstanding efforts of all
competitors.



 Emma Rudge, Swimming

GD Swimming Carnival

Respect CreativitySuccess Resilience

The PSC students’ spirit carried through to our representation at the Glenelg Division
Swimming, where it especially shone in the relay events.  

Expertly guided by our more experienced swimmers, the team delivered many noteworthy
performances across both relays and individual races. It was tremendous to see so many

students stepping up and giving it their all.

Although a small team, we proved our strength—coming away with two age champions and
several podium finishes.

A special congratulations goes to Matilda Andrews (PSC’s own super‑fish) and Hugo Keenan
for claiming age‑group champion titles.

We will be watching the continued progression of Matilda Andrews, Lexie Munn, Hugo Keenan
and Lucy Colley who have all qualified for Regionals.

Go PSC!

AGE CHAMPIONS
Hugo Keenan - 14 Boys

Matilda Andrews - 20 Girls



 Karen Mizzi, Food Studies Technician

Year 10 Food Studies

Respect CreativitySuccess Resilience

Mr Dawson’s class recently made Olympic‑themed marinated Greek skewers. 

Several students said it was the best cooking lesson they’ve had in Food Studies, and the
empty platters certainly proved how popular the skewers were. 

Many students even took the recipe home, excited to make it again for their families.



Rebecca Gould, Food Studies Teacher

Year 11 Food Studies

Respect CreativitySuccess Resilience

Mrs Gould’s class has been busy in the kitchen, creating mini chicken and corn patties paired
with a crisp bok choy salad. 

There were a few hesitant salad‑eaters, but it was wonderful to see students stepping outside
their comfort zones and trying something new.



Gaylene Turri, Food Studies Teacher

Year 7 Food Studies

Respect CreativitySuccess Resilience

Year 7 students completed their first cook at PSC this week, making delicious Bacon and Egg
Tarts. They were a huge success — everyone loved them, and many students took the recipe

home to try again. 

These tarts freeze well, can be defrosted in the fridge overnight, and make a fantastic,
protein‑packed breakfast to help wake up the brain and get it ready for learning. Students

can even heat them in the microwave and enjoy them on the way to school.

Parents and guardians are encouraged to support their child in building confidence in the
kitchen. Cooking is a great life skill, boosts self‑esteem, and of course, you get to enjoy their

creations. 

Throughout the semester, we’ll be making a variety of exciting dishes, so please remember
to send a container to school for any leftovers students may bring home.

We are also collecting butter containers, yoghurt tubs, and clean takeaway containers to
help students who forget to bring their own.



Denis Belden, Education Support

Respect CreativitySuccess Resilience

The Portland Secondary College 2026 Hands on Learning classes have been underway since
the beginning of Term 1.

The ten students, from Years 8 and 9, have been getting to know one another while working on
individual and group projects each Wednesday under the guidance of artisan teacher Gene

Stewart.

Last week, students finished installing flashing on the western side of the shed, helping to
prevent water from entering their workspace.

Throughout 2026, the group will take on a significant project at the front of the shed, which will
include building a retaining wall, paving and landscaping.

The ten students were selected for the HoL program after completing a Term 4 application
and interview process last year.



Janelle Collins, Teacher Librarian

Library News
Don’t forget your book for Reading time! The library

is open for at least one break time each day so
students have access and can borrow a book or

magazine if they need to for Reading, which
happens in classes after lunch for 10 minutes. There

have been many studies that have shown the
benefits of reading, so why not take along

something interesting to read when you are given
time? 

We have a wide range of books – fiction, non-fiction,
graphic novels - and magazines available for

borrowing, and Ms Collins is happy to have students
suggest new additions to the library collection to

help ensure students can find material that interests
them. The loan times for the materials is as follows: 

Fiction – 4 weeks 
Non-fiction – 4 weeks 

Graphic novels – 2 weeks 
Picture books – 2 weeks 

Magazines – 1 week 
All of these, apart from magazines can be renewed

unless they have been reserved, just drop by the
library. 

Year 7 classes have all had an initial library
familiarity session and had the opportunity to

browse and borrow. Next, the students will have the
chance to explore more of the resources available

via the Library web app – some students may need
parents to allow access to this, so if your child

requests access, please allow this. 

 Don’t forget the Library web app is also available via
the star menu on Compass and has access to a
range of resources, including audio and eBooks

24/7. 
 

😊 Happy reading 



Emily Gorey, Sports Co-Ordinator/PE Teacher

Sports News

PSC Athletics Day is almost here!

What you need to know:

 ✅Students must go to school to be marked off by their Mentor
 ✅Students will walk to Nelson Park with their Year level and teachers

 ✅Students must remain at the park until they are dismissed at the end of the day (if a
student needs to leave early, they must be collected by a parent/guardian and signed out by

their Mentor)
 ✅Parents/Guardians are welcome to come and watch and support their students

 ✅Canteen will be available (CASH ONLY) or bring your own food from home
(BBQ sausages $2, cold drinks $2, chips $1, lolly bags $1, zooper doopers $1)

 🚨Students local excursion form must be completed before event to attend

 👕Wear the colours assigned to your Year level

 ❌NO mobile phones (normal school rules apply)
 ❌NO fast food can be dropped off by parents

❓Any questions, please contact PSC 5523 1344 or your students PE teacher



Elley Foster,  Literacy Support 
                                     Donna Chapman, Numeracy Support

Homework Program



STUDENT ACHIEVEMENTS 

We’re excited to share some wonderful news about one of our former students, Jed Denham. 
Jed has been appointed as a Residential Leader for 2026 at Deakin University’s Waurn Ponds

Campus — an achievement that reflects his leadership, character, and commitment to
others.

The Residential Leader role is highly sought after, with a detailed application process that
includes written responses and both individual and group interviews. Being selected is a

significant accomplishment, and Deakin staff shared that Jed stood out during RL camp for
his positivity, care, and strong community values.

As a Residential Leader, Jed will support new students as they settle into university life, help
build a safe and inclusive residential community, and play an important role in shaping the

culture of Deakin Res.
We’re incredibly proud to see Jed taking on this opportunity and representing our school

community so well. 



1 | Department of Education 

 

Easing into adolescence: resources for families 
 
Free resources for families of adolescents aged 10 to 14 years. 
The DepartmentofEducation has launchedanEasingintoadolescencewebpagefor families of students
aged 10 to 14 (Grade 5 to Year 8). 

The webpage has information and strategies you can use to help ease your child into adolescence and 
secondary school. These include: 

• a guide to emotion coaching. Staff from The University of Melbourne’s Tuning in to Teens Kids 
program developed the guidance. 

• how to support your adolescent with their studies and more generally. Parenting expert and clinical 
psychologist Andrew Fuller helped develop this resource. 

Subtitles for videos by The University of Melbourne on the webpage are available in 10 languages. You can 
select your preferred language on the translations page. 

For questions about these resources, contact the Strategic Partnerships, Transitions and Student Voice team. 
You can email them at Secondary.School.Transition@education.vic.gov.au. 

https://www.vic.gov.au/easing-adolescence-resources-families
https://www.vic.gov.au/easing-adolescence-information-your-language
https://www.vic.gov.au/easing-adolescence-information-your-language
https://www.vic.gov.au/easing-adolescence-information-your-language


Community News
We love hearing from our community, please

contact us if you have an event or story to share. 

newsletter@portlandsc.vic.edu.au    |   03 5523 1344

Respect Success Resilience Creativity










